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What information
would you like in
the next
Newsletter?  
We are trying to increase
communication & education with
the membership.  Please send us
questions, suggestions, or issues you
would like addressed to:
dc16newsletter@hsba.com

Read More on our website

Your go‑to update for benefits, contacts, and upcoming information from the Trust Fund Office.
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Smart Choices - Healthy Rewards
Smart Choices Annual requirements have been frozen
since 2017.  However, to be added to Smart Choices, you
must complete a step.  See Smart Choices instructions
on our website for further information.

HEALTH & WELFARE NEWS

& Additional - Value Added Benefits for your family:

DC16 has hired a Cancer Navigator as an additional very valuable benefit
for PPO members going through any type of Cancer.  Expect to see
information directly from Cancer Navigator in the near future. If you have
any questions or need immediate assistance, please contact our office. 

How to navigate Medical Pre Authorizations?: 

Hinge Health: 



Original Cost Subsidized Cost 35% Subsidy

$3,076.92 $2,000.00 $1,076.92

$1,538.46 $1,000.00 $538.46

$769.23 $500.00 $269.23
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HEALTH & WELFARE NEWS For Retirees

MENTAL HEALTH CONTACTS:
SPRING HEALTH: 1-855-629-0554 Option 3

BEAT IT: 1-800-828-3939

Please also note that when you return to work you lose your retiree subsidy
which is now 35% as retirees currently only pay 65% of the actual cost. As
an example: Your premium/0.65 - your premium = 35% subsidy owed:



Health & Welfare – How Does Having Coverage Work? 
It is important to monitor your monthly hours worked, track your Cash Bank balance,
and make timely self-payment when necessary to avoid a loss of coverage. You can
access your account through the DC16 Member Portal to view your reported hours, Cash
Bank balance, and Health & Welfare eligibility information. For more information, visit
www.dc16trustfund.org or contact the Trust Fund Office at (800) 922-9902. 

What Should You Do If You Work Fewer Than 130 Hours? 
We recommend that all members create and regularly access their DC16 Member Portal
account. The portal provides important information regarding your benefits, including
your Health & Welfare coverage and the hours reported by your employer. 

If You Work Fewer Than 130 Hours:
 

a.      Review your Cash Bank balance to determine whether you have enough available
funds to cover the difference between your reported hours and the monthly
requirement. 
b.      If your Cash Bank balance is insufficient, you will be required to submit a self-
payment to maintain your eligibility. 
c.      Self-payments must be received by the Trust Fund Office no later than the 20  of
the month following the work month in which fewer than 130 hours were reported. 

th

a.If you work fewer than 130 hours in June 2026 and do not have sufficient Cash Bank
funds to cover the shortage, your self-payment must be received by July 20,2026 to
maintain coverage. 
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Health & Welfare Cash Bank and Self-Payment
– How Does It Work? 

Written By:  Alejandra and Andrea

http://www.dc16trustfund.org/


JUNE 2026 www.HSBA.com

https://bayareapainterstrust.org/                                       https://norcalglazierstrust.org/                                      https://resilientfloortrust.org/

ANNUITY 

PENSION

IUPAT CONTACT? https://www.iupat.org/

John Hancock CONTACT? https://myplan.johnhancock.com/us/en

Pension options available Per Fund:  

Credited Service Per Fund:  
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Written By: Coleen Christophersen 

BOT MEETINGS UPDATE?! 

DC16 H&W ONLINE ENROLLMENT: Materials and Instructions are still in
process

*VACATION PAY - Clarification - The board has voted to make a special
mid-month vacation transfer for Employers who paid late after the 1 .  Not
for Delinquent Employers. 

st

Nor Cal Glaziers Increase: Amendment was mailed the week of 6/8:

Summary of Amendment No. 6

This amendment increases pension benefit accrual rates for certain eligible participants and is
intended as a benefit improvement. 
What Changes?

The amendment revises Article D, Section 2(a) of the Pension Plan regarding how future service
pension benefits are calculated. 
For participants who meet the eligibility requirements, the pension accrual factor is increased:

Service Period                                Current Factor                                       New Factor
July 1, 2003 – June 30, 2005         1.3% of Qualifying Contributions        1.5%
July 1, 2005 – June 30, 2025         1.0% of Qualifying Contributions        1.5%

Who Is Eligible?
The enhanced accrual rates apply to:

1.Participants who had at least 435 hours of Covered Service during the Plan Year July 1, 2024
through June 30, 2025, or 

2.Participants who were on short-term state disability or workers' compensation and later returned
to Covered Service. 

The increase is essentially a retrospective improvement covering contributions made between July 1,
2003 and June 30, 2025. For service after July 1, 2025, the benefit accrual rate returns to 1.0% of
Qualifying Contributions. 

If you qualify, your pension benefit calculation will be recomputed using a higher 1.5% accrual factor
for eligible service from 2003–2025, which should result in a larger monthly pension benefit beginning
with payments made on or after January 1, 2027. 

The amendment was approved by the Trustees on May 13, 2026 and executed by the Plan's
Secretary/Co-Chair and Chair. 

NEWS & UPDATES
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