District Council 16

Northern Nevada Glaziers Master Agreement
Carson City, Churchill, Douglas, Elko, Eureka, Humbolt, Lander, Lyon, Mineral, Pershing, Storey, Washoe,

. A . . . . . e r .
DISTRICT COUNCIL White Pine Counties (includes portions of CA within the Tahoe Basin)
16 Effective Date: January 1, 2025
WAGE SCHEDULE A
PAINTERS ORGANIZING Y
JIBLE | EMPLOYEE aLazErs | cLazers LA AL R N oucs crccicorr oues crcorr oSS, oues MM
WELFARE 3) @)
11 JOURNEYMAN | $24.41 $7.85 $0.25 $0.50 | $0.25 | $0.35 | $0.05 | $0.05 $0.25 ($1.46) ($0.25) (%$0.15) ($0.05) | $33.96
12 LEADMAN $26.85 $7.85 $0.25 | $0.50 | $0.25 | $0.35 | $0.05 | $0.05 $0.25 ($1.61) ($0.25) (%$0.15) ($0.05) | $36.40
13 FOREMAN $28.07 | $7.85 | $0.25 | $0.50 | $0.25 | $0.35 | $0.05 | $0.05 | $0.25 ($1.68) ($0.25) ($0.15) | ($0.05) | $37.62
01| 6MONTHS | 36% or MWS (2) | $12.00 | $7.85 | $0.25 | $0.50 | $0.25 | $0.35 | $0.05 | $0.05 | $0.25 ($0.72) ($0.25) ($0.15) | ($0.05) | $21.55
02 | 6 MONTHS | 44% or MWS (2) | $12.00 $7.85 $0.25 $0.50 | $0.25 | $0.35 | $0.05 | $0.05 $0.25 ($0.72) ($0.25) ($0.15) ($0.05) | $21.55
03 | 6 MONTHS 52% $12.69 $7.85 $0.25 | $0.50 | $0.25 | $0.35 | $0.05 | $0.05 $0.25 ($0.76) (%0.25) ($0.15) ($0.05) | $22.24
04 | 6 MONTHS 60% $14.65 $7.85 $0.25 $0.50 | $0.25 | $0.35 | $0.05 | $0.05 $0.25 ($0.88) ($0.25) ($0.15) ($0.05) | $24.20
05 [ 6 MONTHS 68% $16.60 $7.85 $0.25 | $0.50 | $0.25 | $0.35 | $0.05 | $0.05 $0.25 ($1.00) ($0.25) ($0.15) ($0.05) | $26.15
06 | 6 MONTHS 76% $18.55 $7.85 $0.25 $0.50 | $0.25 | $0.35 | $0.05 | $0.05 $0.25 ($1.11) ($0.25) ($0.15) ($0.05) | $28.10
07 | 6 MONTHS 84% $20.50 $7.85 $0.25 | $0.50 | $0.25 | $0.35 | $0.05 | $0.05 $0.25 ($1.23) ($0.25) ($0.15) ($0.05) | $30.05
08 | 6 MONTHS 92% $22.46 $7.85 $0.25 $0.50 | $0.25 | $0.35 | $0.05 | $0.05 $0.25 ($1.35) ($0.25) ($0.15) ($0.05) | $32.01

WAGE SCHEDULE LEGEND

IUPAT
(1) PENSION

A 5% increase per classification for the IUPAT Pension starting 1/1/22 per the IUPAT Constitution.

(2) MINIMUM WAGE STANDARD (MWS) -
The minimum wage for apprentices established by the Nevada State Apprenticeship Council, is $12.00 regardless of percentage.

DUES
Administrative Dues Check-Off, IUPAT Administrative Dues Check-Off, Organizing Dues Check-Off, and
Unity Action Dues Check-Off are deducted from the hourly Taxable Net Wage.
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STEWART WEINBERG
DAVID A. ROSENFELD
WILLIAM A. SOKOL

LINDA BALDWIN JONES
ALAN G. CROWLEY
KRISTINA L. HILLMAN#
BRUCE A. HARLAND
CAREN P. SENCER

ANNE I. YEN

MANUEL A. BOIGUES
KERIANNE R. STEELE#*
GARY P. PROVENCHER
EZEKIEL D. CARDERM
LISL R. SOTO

JOLENE KRAMER
CAITLIN E. GRAY
TIFFANY L. CRAIN®
DAVID W.M. FUJIMOTO
ANDREA C. MATSUOKA
ALEXANDER S. NAZAROV
SEAN W. McDONALD «
KATHARINE R. McDONAGH
MAXIMILLIAN D. CASILLAS A

WILLIAM T. HANLEY
BISMA SHAHBAZ
MATTHEW J. ERLE
MICHAELA F. POSNER
ALEXANDER M. MILNE
ZACHARY D. ANGULO
JOSEPH T. ADAMIAK#
WINNIE VIEN

AILYN GONZALEZ

SARA J. ZOLLNER

NOREY L. NAVARRO#

R. MAXWELL SINCLAIR
MIRANDA MAMMEN
ARDALAN “ARDY” RAGHIAN
SHANE M. REED
DOMINIQUE ARMSTRONG
MATTHEW C. FERNANDES
JONATHAN S. EZELL

MAX KOHN

COREY A. SHERMAN

OF COUNSEL

ROBERTA D. PERKINS
ROBERT E. SZYKOWNY
ANDREA K. DON
ANTONIO RUIZ
MICHAEL J. HAYESY
ASHLEY K. IKEDAe
JANNAH V. MANANSALA

LABOR EDUCATOR

NINA FENDEL (Retired Attorney)

Admitted in California, unless
otherwise noted

Admitted in Hawaii

Also admitted in Nevada
Also admitted in New York and
Alaska

Admitted in Nevada and
Washington

Also admitted in Idaho

Also admitted in New York
Admitted in New York

1375 55th Street

Emeryville, California 94608
TELEPHONE: (510) 337-1001
FACSIMILE: (510) 337-1023
Caren P. Sencer
csencer@unioncounsel.net

May 8, 2025

Re: Capital Glass, LLC

To whom it may concern:

Under Federal law, once a union is certified, the parties are required to engage in good faith
negotiations. This means that both the union and the employer have the right to propose and
reject contract terms. The parties are not bound by agreements entered into by other parties nor
do any terms of any other agreement automatically apply between the parties.

Capital Glass falls within Northern Nevada. Due to the scarcity of unionized glazing contractors
in the area, the wage sheet for the master agreement for the area is not regularly updated. Any
document that shows the “current wage” is misleading and inapplicable. Regardless, the wage
rates for Capital Glass employees after unionization would be the result of bargaining between
the parties.

Sincerely,

Caren P. Sencer

CPS:sma
opeiu 29 afl-cio(1)

111566602

SACRAMENTO OFFICE
431 | Street, Suite 201
Sacramento, CA 95814-2341
TEL 916.443.6600 FAX 916.442.0244

LAS VEGAS OFFICE
3199 E. Warm Springs Road, Suite 400
Las Vegas, NV 89120-3150
TEL 702.508.9282 FAX 510.337.1023

LOS ANGELES OFFICE
800 Wilshire Boulevard, Suite 1020
Los Angeles, CA 90017-2623
TEL 213.380.2344 FAX 213.443.5098
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