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NORTHERN NEVADA DRYWALL FINISHERS MASTER AGREEMENT
for
DISTRICT COUNCIL No. 16

July 1, 2019 through June 30, 2022
PREAMBLE

THIS AGREEMENT IS MADE AND ENTERED into the 1st dayf July, 2019, by and between
any Independent Contractor signatory hereto, astribi Council No. 16, hereinafter referred to las t
Union.

WITNESSETH: That for and in consideration of hamaas relations between the parties referred
to and the Public and the maintenance of stalolitthe conditions of employment and other mutually
beneficial relations, and for the purpose of préteenand peaceful adjustments of disputes and
grievances that may arise from time to time andHerpurpose of prevention and peaceful adjustments
of disputes and grievances that may arise from tortene and for the purpose of safety of the parti
concerned, the parties hereto have agreed thatnitherstanding hereinafter set forth shall be bigdin
upon all of the parties hereto individually andlediively.

TERRITORIAL JURISDICTIONAL AREA
"ARTICLE 1
SECTION 1 -- This Agreement shall have jurisdiction over tiodowing counties in Nevada:

Washoe, Carson City, Douglas, Storey, Lyon, Mine@urchill, Pershing, Humboldt, Lander, Elko,
Eureka and White Pine, and that portion of Lassean®y in California, that lies Eastward of Highway
No. 395, Northward to and including Honey Lake. sThiocal shall also have jurisdiction over the
entire Tahoe Basin Area, including that portiorCailifornia which falls within the Tahoe Basin Area,
defined as follows (Following area, for referenaepgmses, shall be referred to as the Tahoe Area):
Beginning with Echo Summit in California on Highwalp. 50, then east to a line running north and
south through Spooner Summit, Nevada, then north [toe running east and west through Mt. Rose
Summit, Nevada, then west to the California botten north to the Truckee River, then west to a lin
running north and south through Donner Pass, Galdpthen south to a line running east and west
through Echo Summit, California, the east to Eclum®it, California, then east to Echo Summit,
California.

WORK JURISDICTION
ARTICLE 2

SECTION 1 -- The scope of work covered by this Agreementl shalude (but not be limited to)

all work operations, including distribution to tpeint of application, as follows:

(a) Work or services pertaining to the preparatiorgttpg, pointing, detailing, flushing, sanding
and finishing of interior and/or exterior gypsunmywall, thin wall, concrete, steel, wood and
plaster surfaces, spackling of all surfaces whelleesive materials are used; and all drywall
pointing, taping and finishing.

(b) Work or services pertaining to the applicationatiffinish or flushing materials regardless of
method of application or type of surface on whichtenials are applied, including but not
limited to texture and simulated acoustic materd@lsll types and the application of radiant

heat fill and steel fireproofing materials.
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(c) Work or services pertaining to the installationpodtective coverings and masking prior to the
application of finish materials.

(d) The operation and care of all taping tools andutéxg equipment used in the finishing and
texturing of drywall and other surfaces includingidghes, rollers, spray texturing equipment,
miscellaneous hand, mechanical, and power toold, the operation and maintenance of
compressors required in the finishing and textuahguch surfaces.

(e) No limitation shall be placed on the work covelsdthis Agreement by reason of the surface,
type of material or purpose for which the materigded are designed or intended.

() The clean up of all materials and debris occasiobg any job operation at the site of
construction, alteration, or repair undertaken oy Employer signatory hereto, whether such
operation occurs on the interior or exterior ofudlding structure.

(9) Nothing herein is intended to conflict with or late any State or Federal Law.

SECTION 2 -- The forgoing is not all-inclusive, and may bdagged or otherwise changed by

action of the General Executive Board of the Ind@ional Union of Painters and Allied Trades in a
manner not inconsistent with the express provisadribe International Union Constitution.

RECOGNITION AND BARGAINING UNIT
ARTICLE 3

SECTION 1 - The Employer recognizes District Council No.d$the Bargaining Representative
of all the employees employed by the Contractorsihewherever such employees may be employed.

SECTION 2 -- It being understood that the principal placebakiness and employment of the
Employer, or Contractor, is in the jurisdictionaka of this Agreement, but that such Employer on
occasions undertakes painting work in other ciaesl areas, on which occasions such Employer
employs such additional employees, resident of satbler city, or area, as the needs of the work
require.

SECTION 3 -- The employer recognizes, acknowledges and agret it has satisfied itself that
District Council No. 16 represents a majority af @mployees employed to perform bargaining unit
work and that the Union is that collective bargagnirepresentative for such employees. The
Contractor specifically agrees that the Union hiéared to demonstrate its majority status or hasedo
so and it is establishing or has established a&ctle bargaining relationship within the meanirig o
Section 9(a) of the National Labor Relations Acttlig Agreement and/or by the execution of previous
Agreements.

SECTION 4 -- It is recognized that all provisions of thisrégment are designed to ensure that the
parties hereto will not directly, or indirectly, pb@m, or undertake, or accomplish any work desatib
in this Agreement except in complete compliancenvaill terms and provisions contained herein. In
such manner, the parties intend that the negotsitettiards of this Agreement be protected agaimyst a
actions which could, by undermining, threaten trentenance thereof.

SECTION 5 -- District Council No. 16, in furtherance of tladove, does hereby undertake to
enforce its own Constitution and By-laws with redp® the individual members of District Council
No. 16 and, specifically, should any individual nmesm or members, be found to be working as an
employee of a non-signatory employer the effeavbich is found to deprive signatory Employers of
work then, in that event, District Council No. ltai, upon such finding, impose maximum sanctions
against such individuals as allowed by the Uniomgiitution and By-Laws. Should a signatory
Employer have reasonable cause to believe that mesndd District Council No. 16 are working for
non-signatory employers, the effect of which isd&prive signatory Employers of work then, in that
event, the aggrieved Employer may bring a grievaaganst the Union and seek monetary damages
arising as a result of the loss of such work arehtin of Article 5, Section 6(a), which pertaingrte
above.



OUT OF AREA WORK, 50-50, AND JOINT VENTURES
ARTICLE 4

SECTION 1 -- When the Employer, or Contractor, is engageavark inside the geographical
jurisdiction of this Agreement, or when an Emplgyar Contractor, who does not have a permanently
established shop within the geographical jurisdicdf this Agreement, performs work in the teriabr
jurisdiction of this Agreement, he shall employ fests than fifty (50) per cent of the men emplogad
such work from among persons who are employed risatey percentage of the time in such area.

SECTION 2 --

(a) The contractor or the employer party to this agme®mwhen engaged in work outside the
geographical jurisdiction of the Union party tostlaigreement, shall employ not less than fifty
percent (50%) of the workers employed on such vl the residents of the area where the
work is performed or from among persons who areleyag the greater percentage of their
time in such area.

(b) The Employer party hereto shall, when engaged irkwatside the geographic jurisdiction of
the Union party to the agreement, comply with dlitlee lawful clauses of the collective
bargaining agreement in effect in said other gqugta jurisdiction and executed by the
employers of the industry and the IUPAT affiliatedion in that jurisdiction, including but not
limited to, the wages, hours, working conditionsde benefits, and procedure for settlement
of grievances set forth therein; provided howeubgt where no affiliated union has an
agreement covering such out-of-area work, the Ewaploshall perform such work in
accordance with this agreement; and provided furti@t employees from within the
geographic jurisdiction of the Union party to tAgreement who work in an outside jurisdiction
at the Employer’s request (but not employees waeetrto the jurisdiction to seek work or who
respond to a job alert issued by the IUPAT) shedkeive (a) contributions to their home benefit
funds at the rate called for in their home agrednasm (b) (i) wages equal to the higher
economic package minus the amount of contributpend under (a), or (ii) wages equal to their
home wages and a contribution to a defined cortidburetirement plan equal to [the higher
economic package] minus [the amount of contribipaid under (a) plus the home wages].
This provision is enforceable by the union in whas#sdiction the work is being performed,
either through the procedure for settlement ofvgmees set forth in its applicable collective
bargaining agreement or through the courts, aradss enforceable by the Union party to this
agreement, either through the procedure for setiiérof grievances set forth in this agreement
or through the courts. On a monthly basis, the Bygsl shall provide the affiliated Union in
whose area the work is performed with documentatisait it has made fringe benefit
contributions to the home funds for all employeemulght into the jurisdiction by the Employer.

SECTION 3 -- The Employer, party hereto, shall not atteroptrigage in any work covered by the
Agreement in any area through the use or devicanother Business or Corporation which such
employer controls, or through the use or deviceaofoint Venture with another Employer, or
Contractor, in any area without first consultingtwihe Union for the purpose of establishing to the
Union's satisfaction that the use of such devicaosfor the purpose of taking advantage of lower
wages or conditions that are in effect in the avbare such work is being performed. If the Union is
not so satisfied, the Union may resort to all alde legal or economic recourse, including cantielia
of this Agreement, notwithstanding any other prmrisof this Agreement.

SECTION 4 -- A workman who is assigned to work in the juitsidn of another Local Union
covered by this Agreement shall notify the FinahSiecretary or Business Agent of such Local Union
that he is in their jurisdiction. This notificatishall be in person, by telephone, or by mail,eaist
twenty-four (24) hours prior to starting work.

SECTION 5 -- Employers who maintain their shops outside ghegraphical jurisdiction of this
Agreement shall notify the office of District CouindNo. 16 twenty-four (24) hours prior to

commencing work in this area. Notification shallrhade by telephone or mail.
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RECOGNIZED CONTRACTORS
ARTICLE 5

SECTION 1 -- An Employer is a Contractor, or any individutdm, co-partnership, corporation,
or any other Employer who contracts and supplies @nmore journeymen and/or materials in the
performance of the Drywall and Decorating Industrghe area over which this Agreement shall have
jurisdiction. Said party or parties must conformalb National Statutes and Departmental or Bureau
Regulations affecting the Drywall Industry. Als@ic party or parties must carry a local City Lioens
in any city, town, or township, or incorporatedasnd maintain a State Drywall Contractor's License
regardless of the major locations of the busin8agd Contractor shall be classified as a residetiteo
area in which he is licensed but shall be contdollg the local working Agreement within the area
involved.

SECTION 2 -- The Employer agrees that during the perioch Contract he will employ one or
more men subject to the provisions of the contrdetagrees further that he will not work on any job
without a journeyman in his employ. Only one partoeone officer of a Corporation shall work with
the tools as a journeyman.

SECTION 3 -- It is recognized that the maintenance of pievgwages and working conditions is
impracticable where Contractors themselves perfgoin site work of a type covered by this
Agreement. Therefore, it is agreed that not moa@ thne Contractor-Partner shall work with the tools

SECTION 4 -- It is agreed by both party’s signatory herdtattno signatory Contractor will be
allowed to work for another contractor as a jouma, nor will they recognize or agree to what is
known as double identity wherein a contractor, @it whanges from a Contractor to a journeyman or
vice-versa. Violations of the above paragraph bellbasis for charges.

SECTION 5 -- Any contractor who wishes to resume work aso@rjeyman must do so by
appearing before the Local Union Executive Board stmowing to the satisfaction of the Local Union
Executive Board that the change is in good faitichScontractor resuming work as a journeyman will
not be allowed to return to the contracting bussrfes a period of one year.

SECTION 6 -- Members of the Union agree to work for Emplayenly if the Employers comply
with all of the following conditions:

(a) The Employer shall become a party to this CoNecBargaining Agreement and/or a bona fide
Maintenance Agreement and shall evidence the sansgghing this Agreement and/or a bona
fide Maintenance Agreement.

(b) In the event the Employer is signatory to a CaNecBargaining Agreement with another Local
Union of the International Union in another areashall file a stipulation of compliance.

(c) In the event the Employer is signatory to an iméional Agreement with the International
Union, he shall abide by the terms of that Agreemmen

(d) The Employer shall not allow violations of apphta safety rules and shall assume the
responsibility of safe and sanitary conditionsti@ employees. Employees shall cooperate with
the Employer in observing safety regulations arelafsafety equipment.

(e) The Employer charged with a violation or grievanskall meet with the Business
Representative of the Union, as set forth undeevance Procedure, Article 31, Section 1, and
if a settlement is not reached, shall appear bef@eroper Boards and governing
bodies, at the stipulated time, as prescribed herei

() The Employer shall furnish the following informati Firm name-address-name of owner or
owners, state contractors license number, federgliayer's identification account number,
compensation insurance carrier together with afidertificate furnished by the carrier, or
Nevada State Industrial Insurance System accounbau

(g) No Employer may start any job, or employ any matiil this Agreement takes effect.
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(h) Upon signing of registration form applicant wilke bgiven a printed form of Agreement.
Applicant is advised to read contents and will sigs name in the space provided on the last
page, signifying that he has read and understdred®tms and conditions of this contract.

(i) Any and all work vehicles shall be signed in thlbofving manner on both door sides: Name of
owner, or D.B.A., business address, phone numlieSgate Contractor's License number.

DEFINITIONS
ARTICLE 6
SECTION 1 -- A journeyman is defined as one who has comglétis apprenticeship or has
passed the required examination given by an exdimmbaoard set up for the purpose of determining
his or her proficiency as a mechanic in the peréoroe of duties pertaining to the Drywall Industry.

UNION MEMBERSHIP
ARTICLE 7

SECTION 1 -- Membership in the Union shall not be considesedondition of employment,
except as set forth in the following sections.

SECTION 2 -- Employees working for signatory Employers ire tRalifornia portion of this
Agreement, who are not members of the Union shatibme members immediately following the
seventh (7th) day of such employment. Failing toobee a member, upon proper notification to the
Employer by the Union, such employee will be teratéa immediately.

SECTION 3 -- All employees working the California portion dfis Agreement shall maintain
themselves in good standing with the Union as aditiom of employment. Employees failing to
maintain themselves in good standing shall be temted by the Employer immediately after receipt of
proper notice from the Union.

SECTION 4 -- Employees so desiring to join the Union andhivig their Employer to withhold
their initiation fee shall fill out the proper awotiization slip. The Employer shall withhold the amo
so specified and forward to the Local Union thédfeing week.

SECTION 5 -- In the event that the State or Federal Laboxvd.ahould be changed, revised or
amended, or in any other manner revised wherebyianUSecurity Clause could be negotiated into
this Agreement, during the term of this Agreemehé& Employers agree that upon sixty (60) days
notice, this Agreement will be opened only for fugpose of negotiating a Union Security Clause.

HOLIDAYS
ARTICLE 8
SECTION 1 -- The following holidays are recognized under teems of this Agreement: New

Year's Day, Memorial Day, July Fourth, AdmissionyD@dast Friday of October in each year),
Thanksgiving and the day after Thanksgiving. No kwaill be permitted on Labor Day or Christmas
Day under any conditions. When a holiday falls ddumday, the Monday following shall be observed
as the holiday. When working in the Tahoe Area lom €alifornia side, California's Admission Day
will be recognized as a holiday; when working oe tlevada side, Nevada's Admission Day will be
recognized as a holiday.

HOURS OF WORK
ARTICLE 9
SECTION 1 -- Five (5) days shall constitute a week's worlghiE (8) hours shall constitute a day's
work, except when four (4) ten-hour days are workedurs of work shall be between 6:00 A.M., and
6:00 P.M., Monday through Friday.
SECTION 2 -- Where, in any locality, existing traffic conidihs, job conditions, or weather

conditions render it desirable to start the dayt gftian earlier hour, such starting time may, wita
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mutual consent of the individual Employer and tloedl Union in the area where the job is located, be
made earlier. In such event, the starting timeedjte must continue for the duration of the joluotil
changed by mutual consent. The start of the ddy,; sisi related to this section, will not be befdré0
a.m.

SHIFT WORK

SECTION 3 -- Shift work shall be permitted on all work. Imder to establish shift work, the
Contractor must notify and get the approval, inaaube, of the Labor Relations Committee. The
Contractor must notify the Committee of the shifshifts contemplated, which shall be for a minimum
of not less than five (5) consecutive days, Montagugh Friday, of which one (1), two (2), or three
(3), of the following shifts may be worked. Any Wwoperformed in excess of those hours listed in the
shift work hours shall be paid in accordance witticde 9, Section 5, of this Agreement. Shift hours
shall be as follows:

(a) Third Shift ' Graveyard Shift, 12:30 P.M. to 7:80M., with a lunch period from 4:00 A.M. to
4:30 A.M., six and one-half (6 1/2) hours work feght (8) hours pay at the regular rate of
wages as listed in Article 29.

(b) First shift, Day Shift, 8:00 A.M. to 4:30 P.M., thia lunch period from 12:00 P.M. to 12:30
P.M., eight (8) hours work at the regular rate afyes as listed in Article 29.

(c) Second Shift, Afternoon Shift, 4:30 P.M. to 12AM., with a lunch period from 8:30 P.M. to
9:00 P.M., seven (7) hours work for eight (8) hopay at the regular rate of wages as listed incheti
29.

INCLEMENT WEATHER

SECTION 4 -- If an outside job is shut down due to inclemertaither, such outside job, or jobs,
may be manned, or worked, on Saturday and/or Sgnaoialy by employees who lost such time when
the job was shut down. Employees who do work orurBlays and/or Sundays because of this
circumstance must receive a permit from Districtu@ml No. 16 before working such job. Said
employee, or said employees, may only work on paiject that was shut down due to the inclement
weather. This work shall be done on a voluntaryishband no employee shall be discharged or
disciplined because of his refusal to work on galis on Saturdays, or Sundays. Straight time rhte o
pay shall apply to this Section. If any employeeksoover eight (8) hours in a day, or over fort@)4
hours in any week, the overtime rates shall agdyprovided for in this Agreement.

(a) Employers who willfully violate the terms and catiwhs of this Article will automatically be
fined Five Hundred Dollars ($500.00), after a gaieee has been heard, said fine to be paid to
the District Council 16 Northern California Jourmegn & Apprentice Training Trust Fund.

(b) Employees who violate the terms and conditionthisf Article will automatically be fined Two
Hundred Dollars ($200.00), after a grievance hanbeard, said fine to be paid to the District
Council 16 Northern California Journeyman & AppieatTraining Trust Fund.

OVERTIME

SECTION 5 -- All overtime, except Sundays and holidays, vad time and one-half (1 1/2).
Sundays and holidays will be paid double time (2Xdny and all work performed in excess of the
regular work day of eight (8) hours, or ten (10ptsoif mutually agreed to, and the regular workweek
of forty (40) hours shall be considered overtimd ahall be paid for at one and one-half (1 1/2e8m
the regular hourly rate. The Union will be notifiathen four (4) tens (10's) are instituted. Contresct
whose work week starts after the normal Mondaytiataday will not be penalized for any additional
overtime accumulated in a normal five (5) day wetkturdays, Sundays and Holidays excluded.

(a) All overtime, except in full subsistence areas|isbe reported to the Business Representative.

SECTION 6 -- No employee covered by this Agreement shalbrefm any shop earlier than thirty
(30) minutes, or on job site earlier than twent)(@inutes before starting time.

(a) When working five (5) eight (8) hour days, empleyeshall leave the shop by 4:30 P.M., or

6:00 P.M., according to starting time, regardleksvioether tools are cleaned or not. If more

time is needed to perform these duties, it mustaken prior to quitting time. When working
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four (4), ten (10) hour days, quitting time will based on the starting time of 6:00 A.M., or
7:00 A.M.

(b) No Contractor shall request or allow any man, pkéeremen and apprentices, to do any shop
work before 6:00 A.M. All shop hours worked bef@®0 A.M. will be paid at the time and
one-half (1 1/2) rate.

(c) Before starting any job prior to 6:00 A.M., thediness Representative must be notified.

SECTION 7 -- Show up time -- Two (2) hours shall be paid &myployee who is directed by a

general field superintendent, owner, or dispattbestart to work or show up to work and is not faut
work unless a situation known as an Act of God Isliase. There will be no show up time paid for
calling in or coming into the shop to inquire iktle is work. There shall be a reasonable efforedxh
party to contact the other about any changes ik wohedules.

SECTION 8 -- All other time, other than that mentioned, $lha&l considered over-time within the

jurisdiction of this Agreement.

WORKING CONDITIONS
ARTICLE 10

SECTION 1 -- No employee shall be required to work with @mpgcial coatings unless all of the
following conditions are met:

(a) That the Employer fully informs the employee o tinaterial involved, the dangers involved in
dealing with such materials, the proper conditionder which it may be applied and the correct
method of its application.

(b) The Employer is to furnish employees with all paiive devices and clothing recommended by
local health authorities or a reputable laboratamgluding outer garments, air respirators and
hoods where indicated, protective creams, adequatier and laundering of clothes used by the
employees.

(c) That the Employer post the area to be worked sijhs indicating the hazards involved in the
use of the materials.

(d) That no employee shall be required to apply suelterials unless all of the conditions for
application recommended by the Health Departmeiat @putable laboratory are posted at the
time of application.

SECTION 2 -- Employees who report for work at the time treg instructed by the Employer
must be ready and able to work and shall be neappearance when reporting to work or no show up
time will be allowed.

SECTION 3 -- Sheet rock tapers will supply their own handl¢oand sanding poles and shall
supply and wear white pants and shirts.

SECTION 4 -- If an employee fails to report to work with tinecessary tools or clothing, the
Employer may buy such tools or clothing, preseptrttio the employee, and deduct their costs from
said employee's pay.

SECTION 5 -- Employees required to unload trucks, securépeaent, or take materials inventory
shall do so prior to quitting time.

SECTION 6 -- No open materials to be carried by journeynramis own vehicle, and no more
than sixty (60) pounds at any one time.

SECTION 7 -- Employees are to be notified by Business Agartt Health and Welfare Trust that
Employer has not paid into Trust Funds. If empleyeentinue working for said Employer five (5)
days after notification, said employees shall Hgesi to disciplinary action.

SECTION 8 -- Any employee, who may be discharged due tabiwities in reporting violations
of this Agreement, shall within five (5) days apipathe Local Union, and if, after investigatiaaid
charges are substantiated by the Union, writtergesashall immediately be preferred against the
Employer.



SECTION 9 -- No journeyman shall take day work except thimsgneymen who are over sixty
(60) years in age or are disabled. All day worksjaball be registered and recorded with the Local
Union. Residential work is the only type of worlatltan be done by someone registering day work.

SECTION 10 -- Employees covered by this agreement shall hageright to respect any legal
primary picket line validly established by any bditge labor organization, and the Union party t th
agreement has the right to withdraw employees eavéry this agreement whenever the employer
party to the agreement is involved in a legitimptanary labor dispute with any bona fide labor
organization.

SECTION 11 —If special situations arise, the union and the eygr will meet to discuss special
parking accommodations for that jobsite only.

PAYMENT OF WAGES AND SUBSISTENCE
ARTICLE 11

SECTION 1 -- Friday shall constitute payday, including ottt@wvn work where subsistence is
being paid.

SECTION 2 -- Wages shall be due and payable in lawful cuwyeanclosed in an envelope
showing the Employer's and the employee's namashworked, and the amount due, or by negotiable
check payable on demand at par.

SECTION 3 -- Wages shall be paid not later than fifteen {@&)utes after regular quitting time.

(a) One (1) hour waiting time will be charged for wagt over fifteen (15) minutes up to one (1)

hour.

(b) Two (2) hours waiting time after one (1) hour. r8te the following morning at 8:00 A.M.,
straight time shall be paid eight (8) hours per,daven (7) days per week (30 day maximum)
until paid in cash or certified check with slipshng deductions and signed by the Employer.

SECTION 4 -- Any Employer who fails to pay when wages orsstence are due, or pays with a
bad check, with willful intent to avoid payment Bhgay waiting time at the double time rate, ei¢B)
hours a day, seven (7) days a week, until paicagh ©r by certified check with stub or paper shgwin
cash deductions and signed by the Contractor.

SECTION 5 -- Subsistence shall be paid on a separate check.

SECTION 6 -- The Employer issuing such checks shall provielesonable facilities including
identification for the cashing without charge asatiunt to the employee.

SECTION 7 -- All checks shall conform to all provisions @erning to the payment of employees
as required by Federal and State Laws.

SECTION 8 -- No more than two (2) days shall be withheldany Contractor.

SUB-CONTRACTING
ARTICLE 12

SECTION 1 -- Two or more Employers: The Employer, partieshis Agreement, hereby agree
that no two or more Employers will be allowed torlwdor each other as employees. Drywall
Contractors will be permitted to sublet contracts.

SECTION 2 -- The Employer agrees that in the event he suitracts any work covered by this
Agreement, the Employer shall notify District Coiindo. 16 of such sub-contract prior to the
commencement of the job by the sub-contractor,algrlor in writing.

SECTION 3 -- The Employer, parties to this Agreement, herafsee that they will not contract
any work covered by this Agreement unless the suitractor is properly licensed and signatory ts thi
Agreement.

SECTION 4 -- The signatory Contractor, in no event, will ppérthe assignment of bargaining unit
work on any job site to persons not in his emplopusiness concerns in an amount in excess ofyeight
(80) per cent of the total bargaining unit workuiggd in the construction contract. For the purpofe
this paragraph, the total monetary value of thelpcton contract shall be deemed the equivaletitef
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total amount of the bargainingit work provided for therein. This paragraph will hgphcable with
respect to any such assignment, whether in the fofrra sub-contract or any other type business
transaction. It is the intent of this paragraphagsure that at least twenty (20) per cent of th& to
amount of bargaining unit work required to perfoantonstruction contract on any job site will be
assigned to employees of the signatory Employas. thhe further intent of the parties that applmat

of this Article be in accordance with the Federad &tate law. The Employer warrants that this
paragraph will be strictly complied with and thatyadamages caused or costs incurred as a resalt of
violation thereof will be recoverable through thibitation provisions of this contract.

SECTION 5 -- If any portion of the above Atrticle is invaligal by reason of law, then this
Agreement shall be deemed open for the purposesgbtiation In such event, the parties shall be
required to meet and negotiate the subject mattidgrecclauses that are invalidated. In the evesit &im
impasse is reached in such negotiations, it sletlba a violation of this Agreement for either gad
resort to economic action includimagstrike or lockout.

SHOP AND JOB STEWARD
ARTICLE 13
SECTION 1 -- The Business Manager/Secretary-Treasurer oolser designee shall appoint a
Shop Steward in all recognized shops and on adl yatrere more than three (3) employees are required.
These Stewards shall be designated as Shop Stewraidb Stewards.

SECTION 2 -- The Union reserves the right to replace or naew Stewards at its discretion.

SECTION 3 -- It shall be the duty of the Shop or Job Stewardeport to his Employer, or to the
authorized Representative of the Union, any andialitions of this Agreement as well as violations
of Federal and State Laws and Local Ordinancesipargto this Agreement.

SECTION 4 -- The Business Agent shall be notified immediated a layoff of a Job or Shop
Steward, or Officer of Local Union No. 567. If tBeisiness Agent feels that the Job, or Shop Steward,
or Officer of Union No. 567 was discriminately laoff, he shall file a grievance in writing. If thesult
of the grievance hearing determines that the Jdbhop Steward, or Officer of Local Union No. 567,
was laid off discriminately, the Job or Shop Stelyasr Officer of Local Union No. 567, shall be
reinstated with full back pay.

BUSINESS MANAGER AND
REPRESENTATIVES
ARTICLE 14

SECTION 1 -- The Business Manager/Secretary-Treasurer omBss Representative shall have
access to the job during working hours for the paepof checking compliance with the terms of this
Agreement. He shall make every reasonable effortadwise the individual Employer or his
Representative of his presence on the job.

SECTION 2 -- No Business Manager/Secretary-Treasurer orrig@gsi Representative shall be
discriminated against for performing his duties emithis Agreement.

MAINTENANCE WORK
ARTICLE 15
SECTION 1 -- District Council No. 16 hereby agrees that itl megotiate a Maintenance
Agreement with any Employer who is, or will be, migimaintenance work and hiring maintenance
employees.
(a) Maintenance work shall be defined as the routemecurring work required to keep a facility,
plant, building, structure, etc., in such condisahat it may be continuously utilized in its
original, or designated, capacity and efficienayife intended purposes.
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COMMITTEES AND TRUSTS
ARTICLE 16
SECTION 1 -- All signatory parties to this Agreement heredgknowledge that the following
Committees and Trusts exist: Apprenticeship ConamjtHealth and Welfare, Pension Trusts, Labor-
Management Cooperation Fund, Political Action Tbget- Political Committee, Administrative Dues
Check-off, STAR Program, and Vacation/Holiday pay.

HIRING HALL
ARTICLE 17

SECTION 1 -- Whenever an Employer, signatory to this Agreetneequires workmen, he shall
notify the office of the Union, either in writingr dy telephone, stating the number of workmen
required, the type of work to be performed, thetistg date of the job, and its approximate duration
Nothing herein contained shall guarantee that amh gob shall be of any duration or that any
workman shall be employed for any specific peribtiroe.

SECTION 2 -- Upon receipt of such notice, the Union shak uis best efforts to furnish the
required number of qualified and competent workn&election of applicants for referral to jobs shall
be on a nondiscriminatory basis and shall not bsedaon, or in any way affected by Union
membership, By-Laws, Rules, Regulations, Constiti#ti provisions or any other aspect or obligation
or Union membership, policies, or requirements.iSsedection will be on the following basis:

(a) The Union shall maintain a list of all workmen leieag jobs who have been employed on the

type of work and in the territory covered by thigr@ement for a period of at least one (1) year
immediately prior to signing out-of-work list, witndist shall hereinafter be called "List A".

(b) After each workman's name there shall be enterddsaynation corresponding to the type or
types of work which the workman is qualified to feem. Each workman, at the time of
applying for a job, shall indicate to his own gtieditions for such type or types of work, and
such indication shall be conclusive unless an Eygrldo whom such workman is dispatched
reports to the Union that, in his opinion, the waoda is not qualified. In such event, before he
again will be entitled to preference hereunderhsworkman shall be required to pass an
objective examination given by a Qualification Coittee. Said Committee shall be composed
of an equal number of representatives of the Engpl@and the Union. Any employee, so
rejected, who has worked on any such type or tgbegork for a period of more than one (1)
year shall not be required to take such examination

(c) In dispatching workmen, preference shall be gitenvorkmen on List "A". Within the list,
preference shall be given to those whose desigmatorrespond to the type of work involved,
in the order in which their names appear on the lis

Whenever an Employer requests a particular worklmaname, said workman must be registered
on the "A" List.

SECTION 3 -- Any workman who feels that he has not beenad®@ped in accordance with the
provisions of this Agreement may appeal to the @oations Committee, and the Committee shall
have the power to reverse any decision of the Umitth respect to dispatching. In any matter, as to
which the opinion of the Committee is less thannimaus, a workman dissatisfied with the opinion
may appeal to an impartial umpire. The umpire shallselected by the State Conciliation Service of
the Department of Industrial Relations of the SwftdNevada. The costs of any arbitration shall be
borne equally by the workman and the QualificatiQ@snmmittee. The decision of the Arbitrator shall
be final and binding.

SECTION 4 -- For each workman dispatched, the Union shalds® the Employer, with the
workman or by mail, a written referral slip. The poyer shall have the right to reject any job

applicant referred by the Union, provided that hallsin no way discriminate against persons because
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of Union membership or activities, or race, coleex, or creed. If the employee is not eligible for
rehire, a termination slip shall be sent to thedla¢nion stating reasons.

SECTION 5 -- If the Union is unable to furnish qualified vomen within forty-eight (48) hours
after an Employer calls for them, the Employer kbalfree to procure workmen from any other source
or sources. He shall, in such event, notify theddnwithin twenty-four (24) hours of the name and
address of workmen so hired.

SECTION 6 -- In no case shall an Employer put a workman towkwwvithout first receiving a
referral slip from said workman. Employees as waslithe Employers shall be responsible under this
section. Phone call is acceptable.

SECTION 7 -- To ensure the maintenance of a current registrdist, all individuals who do not
re-register, or notify the Union in writing of tmeavailability within the first workday of each mitn
shall be removed from the registration list. If lsuedividuals re-register pursuant to the provisiaf
this Section, they shall maintain their previousipon on such list.

SECTION 8 -- The provisions of Sections 1 through 7 shallpbbsted by Employers and by the
Union in all places where notices to employees applicants for employment are customarily posted,
including the Bulletin Board of the Union.

SECTION 9 -- The Employer shall have the prerogative to aagt such employees dispatched by
the Union office minimum wage rates if the emplopeeves unsatisfactory or incapable of performing
the required tasks.

TRANSPORTATION,
TRAVEL TIME, SUBSISTENCE
ARTICLE 18

SECTION 1 -- Transportation and Travel Time -

(a) Contractors who have established shops out dRém® and Tahoe area shall pay transportation
and travel time from the seventy-five (75) roademddius of their shops.

(b) Travel time and transportation shall be paid gdax portal beyond the seventy-five (75) road
mile free zone radius. Travel time shall be paithatstraight time rate from shop to job, from
job to job and from job to shop.

(c) Enclosed transportation (legal seating) shallusei$hed, or fifty cents ($.50) per mile paid for
each round trip.

SECTION 2—All work performed in California shall include agmium of $1.00

SECTION 3 -- Subsistence -

(a) Any job over seventy-five (75) road miles from t&ashoe County Court House shall be full
subsistence — Seventy-Five dollars ($75.00) perfdaylays worked, or suitable board
and room. One employee out of town will be reimbdr#linety-five dollars ($95.00) per
day, for day’s worked or suitable board and room.

(b) Subsistence shall be paid for all days that thpleyee works at the job area, including
Saturdays, Sundays, and Holidays if worked. Thg erteption to the subsistence shall be
when the employee has established a residencenvihi(10) miles of the jobsite not less
than ninety (90) days prior to the starting datéhefjob.

SECTION 4 -- Permanent, temporary shops and starting pdints permanent shop is established,

as described in the Article shall be as follows.

(a) A permanent shop shall be defined as a shop efrmanent nature, established before July 1,

2016, with phones, office, office facilities, etc.
(b) Temporary shops shall be defined as shops setrugpgdarticular job or project.
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(c) An Employer who doesn't have a permanent shop sbalthe Washoe County Court House as
a starting and finishing point for travel time,risportation and subsistence as set forth in this
Article.

CHECK-OFF OF ADMINISTRATIVE DUES
ARTICLE 19

SECTION 1 -- Every Employer signatory to this Agreement bgragrees to check-off from the
wages of any employee employed by such Employeingluthe terms of this Agreement,
Administrative dues in the amount specified in thaion By-Laws and to remit said amount to the
Union in the following manner.

(a) Upon signing of this Agreement, the Union will pthe Employer in writing of the amount of
Administrative dues specified in the By-Laws andl wubmit to the Employer a copy of the
By-laws or the applicable By-Law provision.

(b) For each payroll period, the Employer will dedfrotm the wages of each employee the amount
specified in the By-Laws based on the number ofrieworked during said payroll period and
will accumulate said deduction to the end of thentho

(c) On or before the twentieth (20th) day of each tinothe Employer will remit to the bank

designated by the Administrator to be turned over the Union the entire amount of
Administrative Dues due and owing as to each engadgr the month previous.

SECTION 2 -- When a signatory Employer performs a job witkiwe jurisdiction of a Union
affiliated with the International Union of Paintersther than the Union signatory hereto, and the
By-Laws of that other Union contains a provisiorr fadministrative dues or Business Agent
"Assessment"”, the Employer shall check-off from Wages of employees covered by this Agreement
and employed on that job Administrative dues oriBess Agent "Assessment” in the amaostiatted in
that other Union's By-laws and shall remit said antao the other Union. In that event, that other
Union shall be acting agent of the signatory Unfienthe purpose of policing and administering this
Agreement. In performing the check-off, the progedspecified in Section | (a) - (c) will be follodie
except that it shall be the responsibility of satder Union to notify the Employer in writing ofdh
amount of Administrative dues or Business Agents&ssment"” specified in its By-Laws and to submit
to the Employer a copy of the By-Laws or the amlie By-Law provision. When the signatory
Employer performs a job within the jurisdiction Ohion affiliated with the International Union of
Painters, other than the Union signatory hereta, @@ By-Laws of that other Union contains no
provision for Administrative dues or Business Agéissessment”, the Employer shall continue to be
bound by Section 1.

SECTION 3 -- The obligation of the Employer under Sectionarfd 2 shall apply only as to
employees who have voluntarily signed a valid diestuction authorization card.

SECTION 4 -- At the time of the employment of any employdes Employer will submit to each
such employee for his voluntary signature a duesickeon authorization card in duplicate, one copy o
which is retained by the Employer and the otheurretd to the Union, the form to be supplied by the
Union.

SECTION 5 -- On or before the twentieth (20th) day of eaanth, the Employer will submit to
the Union a list of all employees covered by thee®gnent who have not signed a dues deduction
authorization card, together with the number ofrsamorked by each such employee during the month
previous.
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APPRENTICESHIP AND TRAINING FUND
ARTICLE 20

SECTION 1 --

(a) For the duration of this Agreement, and any renewaextension thereof, the Employer agrees
to make payments to the District Council 16 Nonth€alifornia Journeyman & Apprentice
Training Trust Fund for each employee covered g/ Algreement, as follows:

(b) Commencing with the first day of July, 2019, fach hour or portion thereof, for which an
employee received pay, the Employer shall makengriboition of twenty-five cents ($0.20) to
the above-named Apprenticeship Fund.

(c) For the purpose of this Article, each hour paid including hours attributable to show up time
and other hours for which pay is received by th@legree in accordance with this Agreement,
shall be counted as hours for which contributiarespayable.

(d) Contributions shall be paid on behalf of any emgpk starting with the employee's first day of
employment in a job classification covered by thggeement. This includes, but is not limited
to apprentices, journeymen, trainees and probatjaraployees.

(e) The payments to the Apprenticeship Fund requataale shall be made to the District Council
16 Northern California Journeyman & Apprentice firag Trust Fund, by the twentieth (20th)
of each month for the previous month.

() The payments to the Apprenticeship Fund requateale shall be made to the Northern Nevada
Painters and Allied Trades s Joint Apprenticeshi draining Committee which was
established under an Agreement and Declaration raktTdated November 1, 1980. The
Employer hereby agrees to be bound by and to tdeAgaeement and Declaration of Trust, as
though he had actually signed the same.

SECTION 2 -- All contributions shall be made at such timel am such manner as the Trustees
require; and the Trustees shall have the authtwityave an independent Certified Public Accountant
audit the payroll and wage records of the Empldgerthe purpose of determining the accuracy of
contributions to the Apprenticeship Fund.

SECTION 3 -- If an Employer fails to make contributions teetNorthern Nevada Painters and
Allied Trades Joint Apprenticeship and Training Qoittee within twenty (20) days after the date
required by the Trustees, such failure shall bereeka violation of this Agreement, and the Union
shall have the right to take whatever steps aressy to secure compliance with this Agreemermt, an
other provision hereof to the contrary notwithsiagdand the Employer shall be liable for all cdsts
collecting the payments due together with attoséges and such penalties as may be assessed by the
Trustees. The Employer's liability for payment unttes Article shall not be subject to or covered b
any grievance or arbitration procedure of any "trikes' clause which may be provided or set forth
elsewhere in this Agreement.

SECTION 4 --

(a) Commencing with the first day of July, 2019, and the duration of this agreement, and any
renewals or extensions thereof, from the fundsectdd in the aforementioned manner, the
Trustees of the Northern Nevada Painters and Alliedles Joint Apprenticeship and Training
Committee, shall hold in trusts the sum of five tsg$0.05) per hour, for each hour or portion
thereof for which an employee receives pay, andtreaid sum to the International Union of
Painters and Allied Trades Finishing Trades In&itlUPAT-FTI) at such regular period of
time and in the manner and form as shall be detethby the Trustees of the IUPAT-FTI from
time to time.

(b) The payments to the Apprenticeship Fund requme8Bection 4(a) above shall be made to the
IUPAT-FTI, which was established under an Agreenasmt Declaration of Trust dated May 1,
1995. The Employer hereby agrees to be bound bytatite said Agreement and Declaration
of Trust, as though he had actually signed the same

SECTION 5 --
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(a) The Employer hereby irrevocably designates arefisesentatives on the Board of Trustees of
the IUPAT-FTI, such Trustees as are now serving/loo will in the future serve as Employer
Trustees, together with their successors, as pedvior in the aforesaid Trust Indenture.

(b) The Union hereby irrevocably designates as psesentatives on the Board of Trustees of the
IUPAT-FTI, such Trustees as are now serving, or whi in the future serve, as Union
Trustees, together with their successors, as pedvior in the aforesaid Trust Indenture.

(c) The parties hereto further agree to be bound lbgctibns taken by the Trustees of the IUPAT-
FTI pursuant to the said Agreement and Declaraiforrust.

HEALTH AND WELFARE PLAN
ARTICLE 21

SECTION 1 -- Each Employer covered by this Agreement shall fo the Employee Painters’
Trust the sum of Six Dollars and eighty six Cer#6.86) per hour for each hour worked by each
employee from July 1, 2016.

SECTION 2 -- The established security plan, provided byEheployee Painters’ Trust Health and
Welfare Plan, or the plan in effect on July 1, 20&%hereby made a part hereof and all signatdoies
this Agreement are bound by the terms of said TAgeement, which is incorporated herein by
reference as though fully set forth herein.

SECTION 3 -- If an Employer fails to make contributions tetEmployee Painters’ Trust (Health
and Welfare Plan) within fifteen (15) days aftee thate required by the Trustees, the Union shak ha
the right to take whatever steps are necessargdors compliance with the Agreement and other
provisions hereof to the contrary notwithstandififpe Employer is liable for payment under this
Article and if the Union so desires, it shall netdubject to, or covered by, any grievance or ratiin
procedure, or any "no strike" clause which may twipled or set forth elsewhere in this Agreement.

SECTION 4 -- The Employers shall not be responsible for anetary failure of the Employee
Painters’ Trust (Health and Welfare Plan).

THE PAINTERS AND ALLIED TRADES
LABOR-MANAGEMENT COOPERATION FUND
ARTICLE 22
SECTION 1 -- Commencing with the first day of July, 2019ddor the duration of this Agreement,
and any renewals or extensions thereof, the Emplageees to make payments to the Painters and
Allied Trades Labor-Management Cooperation Funduiitf) for each employee covered by this
Agreement, as follows:

(a) For each hour or portion of an hour for which anplyee receives pay, the Employer shall
make a contribution of five cents.@$) to the fund.

(b) For the purpose of this Article and wherever simigamguage is used in this Agreement, each
hour paid for, including hours attributed to shop4ime and other hours for which pay is
received by the employee in accordance with thee@gpent, shall be counted as hours for
which contributions are payable.

(c) Contributions shall be paid on behalf of any emptostarting with the employee’s first day of
employment in a job classification covered by #higeement.

SECTION 2 --

(a) The Employer and Union signatory to this Agreemagtee to be bound by and to the
Agreement and Declaration of Trust, as amended fnom to time, establishing the Fund.

(b) The Employer hereby irrevocably designates asesesentatives on the Board of Trustees
such as are now serving, or who will in the futsegve, as Employer Trustees, together with
their successors.
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(c) The Union hereby irrevocably designates as itsemsmtative on the Board of Trustees such
Trustees as are now serving, or who will in theifeitserve, as Union Trustees, together with
their successors.

SECTION 3 -- All contributions shall be made at such timel am such manner as the Trustees
require, and the Trustees may at any time conducualit in accordance with the Agreement and
Declaration of Trust.

SECTION 4 -- If an Employer fails to make contributions teetFund within twenty (20) days
after the date required by the Trustees, the Usioall have the right to take whatever steps are
necessary to secure compliance with this Agreemant provisions hereof to the contrary
notwithstanding, and the Employer shall be lialie &ll costs of collection of the payments due,
together with the attorney’s fees and such persaldie may be assessed by the Trustees. The
Employer’s liability for payment under this Artickhall not be subject to or covered by any grieganc
or arbitration procedure or any “no-strike” clawgieich may be provided or set forth elsewhere is thi
Agreement.

VOLUNTARY PAYROLL DEDUCTION
OF POLITICAL CONTRIBUTIONS
ARTICLE 23

SECTION 1 -- Employers signatory to this Agreement herebseago honor authorizations for
check-off of political contributions from employee$io are union members in the following form, and
to forward all contributions and reports on conitibns on or before the #@ay of each month for the
previous work month to Combined National Fund, ABB@x 79128, Baltimore, MD 21279-0128.

AUTHORIZATION FORM FOR CHECK-OFF OF POLITICALGNTIBUTIONS

| HEREBY AUTHORIZE AND DIRECT MY Employer to dedudtom my pay the sum of five cents
($.05) for each hour that | receive pay as a contidbouto the Political Action Together — Political
Committee (PAT-PC) of the International Union ofrRers and Allied Trades. | further authorize and
direct the Employer to send the “Combined Natidhahd,” on or before the $0day of each month,
the contributions and report on contributions doretie previous work month. Checks shall be made
payable to “Combined National Fund” and mailed tom®ined National Fund, P.O. Box79128,
Baltimore, MD 21279-0128. | further authorize aficect the Employer to honor any instruction that i
may receive from a duly authorized representativé®&AT-PC concerning a change in mailing or
payment instructions relating to this contributishpuld same occur.
This authorization is voluntarily made based on spgcific understanding that the signing of this
authorization card and the making of these volyntantributions are not conditions of membership in
the Union or of employment be my Employer, thatdymefuse to contribute without reprisal; that the
PAT-PC and the AFL-CIO COPE are engaged in jointfraising and use the money they receive for
political purposes, including but not limited to kivay contributions to and expenditures for candidat
for federal, state and local offices and addresgiolggical issues of public importance; and tha¢ th
guideline amount indicated above is only a suggesind | may continue more or less and will not be
favored or disadvantaged by the Union or my empléyedoing so.

PENSION PLAN
ARTICLE 24
SECTION 1 -- For the duration of this Agreement, and anyeveals or extensions thereof, the
Employer agrees to make payments to the .U.P.Adion and Industry National Pension Fund for

each employee covered by this Agreement, as follows
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(a) For each hour, or portion thereof, for which arpayee receive pay the Employer shall make a
contribution of Six Dollars andFifty-two Cents($8)30 the above named Pension Fund.

(b) For the purpose of this Article, each hour paid fiecluding hours attributed to show up time,
and other hours for which pay is received by th@legree in accordance with this Agreement,
shall be counted as hours for which contributiarspayable.

(c) Contributions shall be paid on behalf of any empbstarting with the employee's first day of
employment in a job classification covered by thggeement. This includes, but is not limited
to apprentices, helpers, trainees, and probaticgraployees.

(d) The payments to the Pension Fund required aboalé st made to the "I.U.P.A.T. Union and
Industry National Pension Fund", which was esthblisunder an Agreement and Declaration
of Trust dated April 1, 1967. The Employer agree$e¢ bound by and to the said Agreement
and Declaration of Trust, as though he has actsaiilyed the same. Payments shall be made no
later than the twentieth (20th) of the month fag grevious month.

SECTION 2 -- The Employer hereto irrevocably designatessaseipresentatives on the Board of
Trustees such Trustees as are now serving, or whonwthe future serve, as Employer Trustees,
together with their successors. The Employer furtdgrees to be bound by all actions taken by the
Trustees pursuant to the said Agreement and Déolaraf Trust.

SECTION 3 -- All contributions shall be made at such timel am such manner as the Trustees
require; and the Trustees shall have the authtwityave an independent Certified Public Accountant
audit the payroll and wage records of the Empldgerthe purpose of determining the accuracy of
contributions to the Pension Fund.

SECTION 4 -- If an Employer fails to make contributions tetPension Fund within twenty (20)
days after the date required by the Trustees, thierlushall have the right to take whatever steps ar
necessary to secure compliance with thisregment, any other provision heref the contrary
notwithstanding and the Employer shall be liabledib costs for collecting the payments due togethe
with Attorney's fees and such liquidated damagemag be assessed by the Trustees. The Employer's
liability for payment under this Article shall nbé subject to or covered by any grievance or aatiiin
procedure or any "no strike" clause which may lwvigied or set forth elsewhere in this Agreement, if
the Union so desires.

SECTION 5 -- The Pension Plan adopted by the Trustees dfRansion Fund shall at all times
conform with the requirements of the Internal Rex&Code so as to enable the Employer at all times
to treat contributions to the Pension Fund as actezh for Income Tax purposes.

SECTION 6 -- The Employers shall not be responsible for nanyefailure of the [LU.P.A.T.
Union and Industry National Pension Fund.

VACATION / HOLIDAY PAY
ARTICLE 25
SECTION 1 -- Every Employer signatory to this Agreement bgragrees to deduct from the
taxable/net wage of any employee employed by sunpl&yer during the terms of this Agreement,
Vacation/Holiday Pay in the amount specified in ¥iage Schedule A and to remit said amount in the
following manner:

(a) Upon signing of this Agreement, the Union will mpthe Employer in writing of the amount of
Vacation/Holiday Pagpecified in the Wage Schedule A.

(b) For each payroll period, the Employer will dedfrom the taxable/net wage of each employee
the amount specified in the Wage Schedule A basgti@number of hours worked during said
payroll period and will accumulate said deductiortlie end of the month. Vacation/Holiday
pay shall be deducted and paid on all hours workedt and Second Period Apprentices shall
have no Vacation/Holiday pay deducted from thekabde/net wage. Third through Sixth
Period Apprentices shall have Vacation/Holiday pagucted at the same percentage as their

wage compared to a journeyman.
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(c) On or before the twentieth (20th) day of each mpthie Employer will remit to the current
Administrator the entire amount of Vacation/Holid@stydue and owing as to each employee for
the month previous.

(d) The parties agree that, contributions to the Hglidnd Vacation Fund shall be transmitted to
the current administrator who thereupon will deptt® money in the bank. These contributions
shall be made to a bank in the name of each iddaliworker and the bank shall set individual
accounts for each employee. Interest on the ats@all be paid to the employee.

STAR PROGRAM
ARTICLE 26

SECTION 1 -- There has been created a separate and indepemdigynt the STAR (Skills,
Safety, Supervisor & Survival Training Awards Regign) Program, Inc., ("STAR Program")
organized pursuant to the laws of the State off@aiia, as a non-profit California Corporation. €Th
purpose for which this corporation is formed ispimmote a high performance, high value culture
within the workforce covered under this Agreemdmbtigh the utilization of a reward-based training
program. The STAR Program shall fund all STAR Faog training and all rewards granted to
employees whom annually meet the required goalsstablished by the STAR Program. These
purposes are consistent with those established rutite authority of the Labor-Management
Cooperation Act of 1978, U.S.C. Section 175(a) 20dJ).S.C. Section 186(c)(9).

SECTION 2 -- The affairs of the STAR Program are governedabyoard of Directors
comprised of equal members representing labor athgement.

SECTION 3 -- The Employer shall be required to remit twefitge- cents ($0.25) per hour for
each hour paid or portion thereof on each emplageered under this Agreement.

SECTION 4 -- The Employer hereto irrevocably designatedsagepresentatives on the Board
of Directors such Directors as are now servingybo will in the future serve, as Employer Directors
together with their successors. The Employer furtdgrees to be bound by all actions taken by the
Directors.

SECTION 5 -- All contributions shall be made at such timedan such manner as the
Directors require; and the Directors shall have ah#hority to have an independent Certified Public
Accountant audit the payroll and wage records ef EBmployer for the purpose of determining the
accuracy of contributions to the STAR Program

SECTION 6 -- If an Employer fails to make contributions tetSTAR Program within twenty
(20) days after the date required by the Directibrs,Union shall have the right to take whatevepst
are necessary to secure compliance with thiseAment, any other provision herdofthe contrary
notwithstanding and the Employer shall be liabledib costs for collecting the payments due togethe
with Attorney's fees and such liquidated damagasag be assessed by the Directors. The Employer's
liability for payment under this Article shall nbé subject to or covered by any grievance or atuin
procedure or any "no strike" clause which may lwvigied or set forth elsewhere in this Agreement, if
the Union so desires.

DRYWALL APPRENTICES
ARTICLE 27

SECTION 1 -- The members of the Local Joint Committee, hgvéet up a program for the
handling of an Apprenticeship system, have refertieel program to the Local Joint Advisory
Committee on Apprenticeship Training. Members & @ommittee shall be selected by the group they
represent. It shall be the duty of this Committeevbrk out rules and regulations for the control of
Apprentices in the Drywall Industry and decidecalinplaints having to do with Apprentices.
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SECTION 2 -- A Drywall Finisher Apprentice is a person, who:

(a) Has had less than three (4) years verifiableea&pce as a drywall finisher.

(b) Has registered with the Painters' ApprenticeSfommittee and the Local Union.

SECTION 3 -- A Drywall Contractor may employ not more thameq1) apprentice to each two (2)
journeymen or fraction thereof.

(a) Apprentices shall be taught the use of all thehmee tools, acoustic spray, texturing and hand

finishing.

(b) The Apprentice shall furnish broad knives, pan bedater, sanding poles and white overalls.

SECTION 4 -- It shall be mandatory for each Employer of f{& or more employees to employ at
least one (1) apprentice.

SECTION 5 -- All apprentices entering the trade after theatifve date of this Agreement shall be
bound to their Employers and/or Joint Apprenticesbommittee by contract in writing for a period of
three (3) years and shall be eligible for theirjeyman's rating upon completion of four (4) ydatk
apprenticeship and the complete approval of theré&meship Joint Committee, in conformity with
regulations established by the Division of Appreeship Standards, State of Nevada, adopted by the
members of the Joint Committee.

NOTE: The term of Apprenticeship training shallibeaccordance with standards set up by the State
Apprenticeship Committee of the Drywall Industry.

SECTION 6 -- Employers and members of the Council and/oralddnion agree that all
apprentices working at the trade shall attend vogat schools established for the training of said
apprentices and assist in enforcement of all rates$ regulations now in effect or hereinafter addpte
by the Local Advisory Committee on Apprenticeshi@ifing.

SECTION 7 -- All apprentices failing to attend class whetbals are established on night or day
designated by the Department of Education, excgpeditimate excuse, shall be immediately removed
from their work by an authorized Representativethed Joint Apprenticeship Committee and/or or
Local Union and shall not be permitted to returrsaad work until a hearing has been held before the
Advisory Committee on Apprenticeship Training argk tmatter settled to the satisfaction of said
Committee.

SECTION 8 -- Any Employer who has been notified by the Apigeship Committee that his
apprentice has been suspended from employmenbtattending apprenticeship classes and continues
to employ said apprentice shall be in violatiorito$ Agreement.

(a) All apprentices shall attend classes one hunfingg-four (144) hours per year as provided in

this Agreement. All lost time shall be made up IbefGompletion Certificate will be issued.

(b) Any apprentice employed by a Contractor Signatoryhis Agreement who is not indentured

will not be recognized as an apprentice by the Appceship Committee or the Local Union.

SECTION 9 -- All apprentices sent to jobs shall be accomparby a journeyman until said
apprentice has had one (1) year of experienceedrdle. Apprentices shall not be placed in chafge
jobs.

SECTION 10 -- Positively no apprentice shall be sent to duivann work that will interfere or
prohibit him from attending school classes.

SECTION 11 -- Under no conditions shall an apprentice be wsaiusively as a nail spotter and
sander.

CENTRAL COLLECTION SYSTEM AND INCREASES INTO
FRINGE BENEFITS, ADMINISTRATIVE AND APPRE NTICESHIP PLANS
ARTICLE 28
SECTION 1 -- There is a Health and Welfare Plan, a Painterd Allied Trades Labor-
Management Cooperation Fund, a Political Action &tbgr — Political Committee, a Pension Plan, an
Administrative Dues Check-off Plan, Apprenticesiifan, STAR Program and a Vacation/Holiday

Plan encompassed in this Agreement.
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SECTION 2 -- The Employer, shall, with respect to any ariccahtributions or other amount that
may be due and owing to the IUPAT and its relatedffiliated Funds or organizations, including, but
not limited to, the IUPAT Industry Pension Plang ttUPAT Industry Annuity Plan, the IUPAT
Finishing Trades Institute (IUPAT-FTI), the Pairsteand Allied Trades Labor Management
Cooperation Initiative, the IUPAT Political Actiofogether (and any and all other affiliated
International organizations as they may be createdstablished in the future), upon receipt of a
written directive to do so by the affiliated Furatsd organizations, make all required paymentseeith
directly or through an intermediate body, to then@al Collections’ Unit of the International Union
and its affiliated Funds and organizations. Suaftrdaution shall be submitted on appropriate forms,
such format and with such information as may be@dito by Central Collections.

SECTION 3 -- PENSION PLAN -- Payments for the Pension Plaallde for all hours, or fraction
thereof, worked.

SECTION 4 -- In the event the majority of the members ofnRais and Allied Trades Union Local
No. 567 vote to increase the amount of contribgtiom the Check-off of Administrative Dues, the
Employer shall, within thirty (30) days followingceipt of such written notification from the Union,
withhold the amount of such increase from the howdge rate then being paid and add the amount so
withheld to the contribution specified in thoseiglds of this Agreement.

SECTION 5 -- In the event that the majority of the membdr®ainters and Allied Trades Union
Local No. 567 vote to increase the amount of cbations to the Pension and/or Health and Welfare
Plan and/or Apprenticeship Fund the Employer shkathin thirty (30) days following receipt of such
written notification from the union, divert the aomd of such increase from the hourly wage rate then
being paid and add the amount so diverted to theribation, or contributions specified in those
Articles of this Agreement.

WAGES
ARTICLE 29
SECTION 1 -- Journeyman wage rates per hour, are as follows:

CLASSIFICATION Effective

07/01/2019

Per Hour
LI 0 $33.41
Steeplejack — Taper (over 40 feet with open spatmai) $34.91

(&) — Wage Increases for all classifications will ke fallows; Two Dollars and Eighteen cents
($2.18) per hour increase for 7/1/2020 Two Dollansl Nineteen cents ($2.19) per hour increase for
7/1/2021

SECTION 2 -- Apprentice Tapers shall be paid not less artdnmare than the percentage of the
prevailing journeyman's wage, as follows:

Effective

07/01/2019
Taper Apprentice Per Hour
15t 1,000 hOurs (40%0) ------mnmmmmmmmmmmm oo oo o $16.71
2nd 1,000 hours (5090) ------=--m=mmmmmmmemm oo $18.38
3rd 1,000 hours (609%6) ------=-=====mmmm e oo oo $20.05
4th 1,000 hours (70%0) -============mmmmmmmm e e e $23.39
5th 1,000 hours (80%6) ----=-=-===m==s=m=memmme e emm oo e $26.73
6th 1,000 hours (85%0) -=-========mmmmmmmm e $28.40
7" 1,000 hOUrS (9090) =--==n===mmmmmmmmmmmm e e $30.07
8N 1,000 hoUrS (95%6) ----n=m====nmmmm = $31.74

SECTION 3 -- Foreman's rates shall be as follows:
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Foreman A--3 to 5 men — Two Dollars & .50 ($2.508nts per hour above highest paid journeyman
classification that he is in charge of.

Foreman B--6 or more men - Two Dollars and fiftyntse ($1.50) per hour above highest paid
journeyman classification that he is in charge of.

SECTION 4 -- Steeplejack work shall be defined as all wodowe forty (40) feet in height
(heights to be defined as any area where a freefabpen space below, may exist).

ON THE JOB SAFETY
ARTICLE 30

SECTION 1 -- In accordance with the requirements of the @ational Safety and Health Act of
1970, it shall be the responsibility of the Employad the employee to comply with safety rules
contained herein. Nothing in this Agreement willkmahe Union liable to any employees or to any
other person in the event that work-related disesiskness, death, injury or accident occurs.

SECTION 2 -- The Employer will not engage in any litigatiagainst the Union, or a subrogation
theory, contribution theory, or otherwise, so asltain a money judgment from it in connection with
any work-related disease, sickness, death, injuacoident.

GRIEVANCE PROCEDURE
ARTICLE 31
SECTION 1 -- Grievances of the Employer, employees, or thek), arising out of interpretation,
or enforcement of this Agreement, shall be setbetiveen the Employer directly involved and the
Business Representative of the Union.
(&) To be valid, grievances must be filed in writimgthin fifteen (15) calendar days of first
knowledge of the facts giving rise to the grievarfser written notification of said grievance,
a meeting between the Employer and the Union nakst place and a decision rendered within
five (5) calendar days.
SECTION 2 -- If a settlement is not reached within five @@ys, the matter shall be submitted to a
Board of Adjustment, appointed as follows:
Two (2) members shall be appointed by the Emplageolved, and two (2) members shall be
appointed by the Union. In the event a majoritythefse appointees do not agree upon a settlement of
the dispute within three (3) days thereatfter, tblegll mutually select a neutral Chairman, who shell
disinterested and not a member of the Union or gadjan the same line of business as the Employer,
and these five (5) shall constitute a Board of #&abion, and shall render a majority decision sial|
be final, binding and conclusive upon all partieaaerned.
If, within twenty-four (24) hours, the parties cabnagree on a neutral Chairman, such neutral
Chairman shall be selected, as follows:
The Federal Mediation and Conciliation Service Ishal requested to submit the name of five (5)
qualified arbitrators. Each party to the dispubkeptigh their appointed representatives, shall libge
right to reject two (2) of the names submitted #mel remaining fifth person shall be selected as the
neutral Chairman within twenty-four (24) hours afsubmission of the name of such qualified
arbitrators.
The decision of the Arbitrator will be final anchiding.

CONTRACT REPRESENTATION
ARTICLE 32
SECTION 1 -- The Employer signatory hereto agrees to be thotanall provisions of this
Agreement.
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AUTHORITY TO EXECUTE
ARTICLE 33
SECTION 1 -- The undersigned Employer warrants, asserts, agndes that this document is
executed by him with full authority to representddsnd any firm, partnership, corporation, or other
association engaged in work falling under the fidson of this Agreement, of which he is a partner
officer, representative, or member.

PARTNERSHIP MERGERS
ARTICLE 34
SECTION 1 -- If this Agreement is signed by the member @laatnership, it shall apply to them
and each of them individually while such partnguséists. One partner only to be allowed to work
with the tools of the trade during the duratiortro§ Agreement.

PRESERVATION OF WORK CLAUSE
ARTICLE 35

SECTION 1 -- To protect and preserve, for the employees @by this agreement, all work they
have performed and all work covered by this agredmend to prevent any device or subterfuge to
avoid the protection and preservation of such wirls agreed as follows: If the Employer performs
on-site construction work of the type covered big #igreement, under its own name or the name of
another, as a corporation, company, partnershimtloer business entity, including a joint venture,
wherein the Employer, through its officers, dire@siopartners, owners, or stockholders, exercises
directly or indirectly (through family members otherwise), management, control, or majority
ownership, the terms and conditions of this agregrsieall be applicable to all such work.

SECTION 2 -- All charges of violations of Section 1 of tisticle shall be considered as a dispute
and shall be processed in accordance with the giomg of this agreement on the handling of
grievances and the final and binding resolutiomlisputes. As a remedy for violations of this Articl
the Joint Trade Board or Arbitrator shall be ablkethe request of the Union, to require an Employer
pay 1) to affected employees covered by this ageegmincluding registered applicants for
employment, the equivalent of wages those emploliaes lost because of the violations, and 2) into
the affected Joint Trust Funds to which this agmesmrequires contributions any delinquent
contributions that resulted from the violationseTloint Trade Board or Arbitrator shall be abledts
provide any other appropriate remedies, whetheviged by law or this agreement. The Union shall
enforce a decision of the Joint Trade Board or #abor under this Article only through arbitral,
judicial, or governmental, for example, the Natiooa@bor Relations Board channels.

SECTION 3 -- If, after an Employer has violated this Artictee Union and/or the Trustees of one
or more Joint Trust Funds to which this agreemewuires contributions institute legal action to
enforce an award by an Arbitrator or the Joint €&bard remedying such violation, or defend an
action that seeks to vacate such award, the Empgihadl pay any accountants’ and/or attorneys’ fees
incurred by the Union and/or the Joint Trust Furpdss costs of the litigation, that have resultesrf
such legal action. This section does not affecéotemedies, whether provided by law or this Aeticl
that may be available to the Union and/or the Jbiost Funds.

EVASION OF STANDARDS CLAUSE
ARTICLE 36
SECTION 1 -- The Employer, party hereto, shall not attengpehgage in any work covered by
this Agreement through the use or device of anoblusiness or corporation which such Employer

owns or controls or through the use or device i venture with another Employer or Contractor
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without first consulting with the Union for the pase of establishing to the Union's satisfactiaat th
the use of such device is not for the purpose lohtpadvantage of lower wages or conditions that ar
in effect in the area where said device is sougtiet used. If the Union is not so satisfied, theodn
may resort to all available legal or economic reseu including cancellation of this Agreement,
notwithstanding any other provision of this Agreerme

FAVORED NATIONS CLAUSE
ARTICLE 37
SECTION 1 -- The Union agrees that during the life of thigréement, if it grants to any other
Employer in the Drywall Industry any better termrsconditions than those set forth in this Agreement
such better terms or conditions shall be made @bvlailto the Employer under this Agreement, the
Union shall immediately notify the Employer of asiych concession, except:

(&) If it is mutually decided by a Committee of Cautors and District Council No. 16 that a job
should be considered for a special job projectagent, said Agreement must be ratified by the
membership of District Council No. 16. This spegad project agreement applies to said job
only.

(b) Job project will encompass all industry work.

(c) Employees must be eligible for hire from thergrihall. Hiring hall procedures as set forth in
Article 17 of this Agreement will be adhered to.

(d) The job project agreement includes wages, haulgravel time. Subsistence is per Article 18.
Wages will be based on a percentage of the exitadman scale.

(e) The Contract and all pertinent information mustsbheplied so that the Committee may make
an intelligent decision.

AMENDMENTS, TERMS AND
DURATION OF AGREEMENT
ARTICLE 38

SECTION 1 -- This Agreement shall be in full force and effrom July 1, 2019, to and including
June 30, 202022, and shall continue from year tr yleereafter unless written notice of desire to
cancel, or terminate, the Agreement is served theeparty upon the other not less than sixty (603
not more than ninety (90) days prior to July 1,202 July 1 of any subsequent year.

SECTION 2 -- Where no such cancellation, or terminationjagots served and the parties desire
to continue such Agreement, but also desire to tietgachanges, or revisions, in this Agreemenhegit
party may serve upon the other a written noticelesd than sixty (60) days and not more than ninety
(90) days prior to July 1, 2022-, or July 1 of aybsequent contract year, advising that such party
desires to revise, or change the terms or conditminsuch Agreement, and what those revisions,
changes, terms or conditions are.

SECTION 3 -- The respective parties shall be permittedeajbl or economic recourse to support
their requests for revisions if the parties failgree thereon. Nothing herein shall preclude Hrégs
from making revisions or changes in this Agreembytnutual consent, at any time during its term.

LABOR-RELATIONS COMMITTEE
ARTICLE 39

SECTION 1 -- The signatories to this Agreement agree to farrhabor Relations Committee
consisting of representatives of signatory Dryvzditractors and members of District Council No. 16,
to promote harmonious relations, ensure adequatencmications, and advance the proficiency and
productivity of the workmen, the contractors and thdustry. This Committee shall meet quarterly to
discuss and resolve problems relating to efficiesicgperations as they may arise, to discuss amgr ot
matters that may be beneficial to our trade.
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SECTION 2 — District Council No. 16 shall select at leasirf¢4) and not less than (2) members to
serve on the Committee. The signatory Contractoadl select at least four (4) and not less than two
(2) Contractors to serve on this Committee. Labarod Representatives and signatory Contractors
may attend Committee meeting upon mutual consethteofabor-Management Committee.

SECTION 3 -- This Agreement is made to insure that workingditions and wages can become
compatible in the Drywall Industry and to promoteetdter relationship among Labor and Management.
It is also our objective, through this Agreemeatptomote the development of areas designatedrin ou
Master Agreement and to create a climate in whilcpraejects utilize effectively the skills of ouraide.

SECTION 4 -- It shall be recognized by both parties, Labod dManagement, that harmonious
relations are the result of responsible conduceaxth individual and that these responsibilities and
good faith will reflect our status to all we servhis Committee shall make recommendations to
District Council No. 16, and all signatory Conti@st pertaining to working conditions, wages, €tt.,
help promote our industry and effectively combat arisis we may face.

COUNTER PARTS
ARTICLE 40
SECTION 1 --This Agreement may be executed in multiple cerpdrts and where one
counterpart is signed by the Employer, all suchnteparts shall constitute, when taken togetheg, on
and the same instruments as if all such signatmees contained in the original.

SEPARABILITY
ARTICLE 41
SECTION 1 -- If any provision of this Agreement is declaiegalid, or the application thereto to
any other person, circumstances, or thing is haldilid, the validity of the remainder of this
Agreement and/or of the applicability thereof ty aher person, circumstances, or thing must not be
affected thereby. This Agreement is not intendedawflict with any existing Federal, State or Local
laws.

DRUG FREE WORKPLACE
ARTICLE 42
SECTION 1 — The Employers and District Council No. 16 haegatiated a drug free and alcohol
free workplace policy for individuals covered bystihgreement. The policy is included in this
Agreement as Attachment 1.

ARTICLE 43
TOP WORKPLACE PERFORMANCE

SECTION 1 -

(@) Should any person referred for employment be teated for cause, his or her referral
privileges shall be suspended for two weeks. Shthddsame individual be terminated for
cause a second time within a twenty-four (24) mageehod, his or her hiring hall privileges
shall be suspended for two months. Should the sadigdual be terminated for cause a third
time within a twenty-four (24) month period, his loer referral privileges shall be suspended
indefinitely.

(b) A termination shall not be considered as “for eduer purpose of this provision if the person
referred for employment has filed a grievance emgling the propriety of his or her
termination, unless and until the grievance is lk&xbin a manner that affirms the termination
for cause. For the purpose of this provision, agiee of the District Council Joint Trade Board
and/or an arbitrator shall be final and binding.

(c) The provisions in subsections (a) and (b) notwathding, a Termination Review Committee,

composed of the members of the District CouncthtJdrade Board [or, alternatively, if there is
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no Joint Board, “composed of two (2) members appdify the Business Manager/Secretary-
Treasurer of the District Council and two (2) memsbeappointed by the Employer
Association”] may, upon written request of the aggoit, vacate or reduce the period of
suspension should the Committee determine, follgwmguiry or investigation, in its sole and
complete discretion, that equity requires suchoacti

ARTICLE 44
INDUSTRY FUND

SECTION 1 - All Employers signatory to this Agreement shall dagustry Fund contributions
based upon all covered employees’ hours workeeauired to be paid for in the amount equivalent to
TIBD per hour beginning TBD. Said Administrative Buontributions shall be remitted to the
appropriate depository designated by the TBD, ner lthan the last day of each and every calendar
month for all hours worked during the precedingendbr month. Said Industry Fund contributions are
then forwarded to the TBD designated account. Tidedtry Fund contribution rate will be monitored
and may be increased as deemed necessary by thid Bo®irectors of the TBD. Any increase
required shall be added to the total wage packisgepart of the contributions to the Industry Fund
shall be used for activities which are inimicathe Union.

IN WHITNESS WHEREOF, the principals hereto havecaeed this Agreement on the date hereafter
written:

This will certify that | have read this Agreememdaunderstand the provisions contained herein. |
agree to be bound by said provisions as well agigioms of the various Trust Agreements.
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Drywall Finishers Agreement — 2019-2022

NAME OF FIRM

BY

TITLE

ADDRESS

DATE PHONE NUMBER

FOR AND ON BEHALF OF THE INTERNATIONAL UNION OF PANTERS AND ALLIED
TRADES, DISTRICT COUNCIL NO. 16

SIGNED

TITLE Regional Director

DATE

TK/js iupat #1621
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